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Our Vision
Including All People
CCS DISABILITY ACTION has a vision
that every disabled person* will be
included and participates in the life of their
family and community.
We are in action to make Aotearoa/
New Zealand an inclusive society where
everyone has an opportunity to play a
meaningful part in including all people.
We therefore work with - family members,
friends, Hapū, Iwi, educators, health,
social services, business, employers,
councils, Government, community
agencies, community groups and the
public.
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Our foundation
statement
Te hunga hauā mauri
mō ngā tāngata katoa
THIS STATEMENT FORMS the
foundation of our identity and means that
all people have Mauri, unique life force,
and that we value every person equally.
*We use the term “disabled person” in our
documents to align our Vision with the social
model of disability, Enabling Good Lives
Principles and the NZ Disability Strategy. We
respect the right of all people to define their own
individual and varied identities for themselves.
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Disabled people are
recognised, supported and
celebrated as leaders in their
own lives and the communities
they live in.
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Disabled people make
conscious choices about
education, training, home
settings, work, real relationships,
natural and other supports.
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The wellbeing of
disabled people is
supported by increased
opportunities to grow
their personal and
financial assets, be
employed, access health
supports and have
accessible living options
in accessible
communities.
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The human rights of
disabled people are
guaranteed in accordance with
Te Tiriti O Waitangi, the UN
Convention on the Rights of
Persons with Disabilities and
the New Zealand Disability
Strategy.
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Every disabled
person is included
and participates in the
life of their community
and family.

an

ri g

ht

s

t
C o ll a b o r a

ion

Social systems
are developed and
changed to deliver better
outcomes for disabled people
through policy, law and advocacy
and strong connections
between government,
communities and
organisations.
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Disabled people bring
their voices to the fore
through self-advocacy and
access to resources that
lead to increased levels
of knowledge and
confidence.
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Our challenge
Te whakatara
ONE IN FOUR New Zealanders live with an
impairment. Our society does not always operate
in a way where everyone can participate. This lack
of participation can be due to a physical barrier;
a barrier created by other people’s attitudes and
behaviours; or by a lack of access to information,
resources and support. These barriers create
an environment that can make life even more
challenging for disabled people.
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Our organisation
Tō tātou whakahaere

Our purpose
Tō tātou tumanako

CCS DISABILITY ACTION was founded
by Rotary in 1935 as the Crippled Children
Society to support children affected by
polio. Today we are the largest pandisability support organisation in Aotearoa/
New Zealand supporting people of all
ages, across a diversity of cultures with a
wide range of impairments.

TO STRENGTHEN COMMUNITIES and
provide information, advocacy and support
so disabled people are included and
participate in the life of their family and in
their community.

We work within a disability rights
framework and this is reflected in
everything we do. We partner with
disabled people, their families and wider
whānau, to enable them to have choice
and control in their lives which are positive
and connective. We also work with local
communities, to challenge and assist them
to become more inclusive.
In our work, we connect with all parts of
Aotearoa/New Zealand. We acknowledge
Māori as Tangata Whenua. We are
committed to being in relationships with
Hapū and Iwi so that we continue to
develop our ability to support Māori people
with disabilities and their wider whānau.

We value:
• Mauri, the unique life-force of each
person.
• Disabled peoples’ leadership.
• The connections of family, wider
whānau and community.
• Our diversity and our differences.
• Personal and collective responsibility.
• The relationships and partnerships with
those we work with and alongside.
We will achieve this by focussing on:
• Leadership
• Conscious choice
• Strong voices
• Collaboration
• Human rights
• Wellbeing
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Our work in the community will be organised
to ensure that disabled people will:
•

Have access to information, resources,
support and advocacy at the right time,
and that disabled children get the best
start in life.

•

Have the resources to live successfully
in the home and community of their
choice and are free from social
isolation, abuse or neglect.

•

Have access to information, resources
and support to move through their
key transition points such as starting
school, moving into adulthood, finding
employment, a home, a partner,
becoming parents and retirement.

•

Attend their local early childhood
centre, school, college, and further
education establishment with the
supports they need to succeed.

In all that we do we will:
•

•

Challenge and support communities
to remove barriers to participation
and focus on inclusive planning and
accessible community development for
all.
Challenge and support disabled people
to take on leadership roles, in their own
lives and within their own community,
including our own organisation.
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•

Support the diverse populations and
communities in which we work.

•

Be open to and actively seek
partnerships and coalitions with other
values-aligned organisations and
people.
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As a result of our work:
Leadership

Conscious choice

Strong voice

More disabled people are
recognised, supported and
celebrated as leaders in their
own lives, the community and
business.

More disabled people can
make conscious choices
about education, training,
home, work, real relationships
and natural supports.

More disabled people will
grow their self-advocacy
skills, confidence, knowledge
and personal resources to
bring their voices to the fore.

Collaboration

Human rights

Wellbeing

Social systems will deliver
better outcomes for disabled
people through changes in
policies, laws and regulations
because of advocacy and
connections made with
and between Government,
communities and businesses.

Human rights will take more
of a centre stage in Aotearoa/
New Zealand supported by
the foundation documents of
Te Tiriti, the UN Convention
on the Rights of Persons
with Disabilities and the NZ
Disability Strategy.

The wellbeing of disabled
people is supported by
increased opportunities to
grow their personal and
financial assets, be employed,
access health supports and
have accessible living options
in accessible communities.

Within our organisation we will focus on:
Adopting a rights based approach by:

Being a good employer by:

•

•

•
•

Guiding our shared understanding of
the United Nations Convention on the
Rights of Disabled Persons and the NZ
Disability Strategy.
Delivering support within a rights based
framework.
Embracing the Enabling Good Lives
Principles (EGL).

•
•

Supporting our staff to:
•

Openly committing to
Te Tiriti O Waitangi by:

•

•

•

•
•

Acknowledging Māori as Tāngata
Whenua.
Basing our approach on our shared
understanding of Te Tiriti O Waitangi.
Acknowledging that we cannot achieve
our vision without recognising the
partnership and the values that Te Tiriti
signifies.
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Ensuring staff work in a healthy and safe
environment.
Focusing on their wellbeing.
Recognising their contributions and the
times they go the “extra mile”.
Continue developing skills, knowledge
and innovation to carry out their role.
Access resources to carry out their
work.
Be open to change and on-going
professional development opportunities.

Being nationally consistent by:
•
•

Implementing common work processes
and business systems.
Developing an effective national
infrastructure.
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CCS Disability Action
office locations
WE HAVE A long, proud history of
delivering support, information and
advocacy for local communities across
our network of branches.

CCS Disability Action
office locations
WE HAVE A long, proud history
of delivering for local
communities across our
network of branches.

Get in touch
Whakapā mai
IF YOU’RE INTERESTED in more
information or would like to get in touch we
would love to hear from you.

Get in touch
Whakapā mai

National
	0800 227 200
Info@ccsDisabilityAction.org.nz
	Level 3 Orbit Systems House,
94 Dixon St, Wellington 6011
PO Box 6349, Wellington 6141
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